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Education

Education has always been a large portion of my nursing career since it has been on­ going. I finished my bachelor's degree in nursing in 2021 and I just began my master's degree in nursing administration through SUNY Empire this Fall. Becoming a nursing administrator is a life-long goal of mine and I plan to continue to develop professionally and personally throughout that journey. Achieving my master's in nursing administration would allow me to continue to mentor and grow staff as well as make policy changes based on evidence-based research. This path excites me for my future career and increases my passion for nursing.
Within the past year I have also furthered my education through leadership courses offered by my supervisor. I have learned about effective assertive communication as well as different leadership styles. A course called managing change was also helpful since I tend to struggle with change in my personal and professional life. These courses taught me certain skill sets that are helpful when advancing in this career. I look forward to continuing these types of classes and implementing them into my practice.
Collaboration

Within my role as a clinical leader in the Medical Intensive Care Unit I am constantly serving as many different interdisciplinary parts. I am a charge nurse, a mentor to new nurses, a mentor to new doctors, a patient advocate, a disciplinary force, and many others. It is my job to close the loop of communication to make sure everything is done correctly and efficiently for patients and their families. This is a major part of why I love my job because I can wear many different hats and be autonomous in my decisions.
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Collaboration also entails having open communication with all members of the team including physicians, respiratory therapists, social workers, case managers, and many others. Every day our unit participates in interdisciplinary rounds. These rounds are held by the charge nurse of the unit and are attended by the doctors, therapists, social workers, chaplains, and case managers. During this time we briefly discuss every patient on the unit and what their specific goals and needs are. This time allows us all to be on the same page and have the best outcome for our patients.
Resources

Throughout my years at Upstate, I have tried to be a constant resource for my co-workers and new staff. I went from precepting, to becoming a charge nurse, to now being a clinical leader in hopes to continue growing into an administrative role. These different roles have shaped me as a nurse because I have learned to adapt to how people need me. Sometimes staff come into the office to vent about a difficult patient situation, or to talk about their schedule and personal life. Staff can also come to me as an educational resource since I have now been a MICU nurse for six years. It also is important for them to understand that I do not know everything, but I know my own resources and how to figure it out.
I have also been a resource to staff by being the chair of our unit's professional development committee. Leading this has made me proficient in Upstate's resources for on­ going education opportunities such as certifications, school, and the clinical advancement program. Staff can ask me the necessary steps to take in order to professionally develop themselves. Without my own resources I would feel less comfortable in my title. I am glad I have my go-to people beside me to help me navigate through the ups and downs of this career. Hopefully I have been that person to staff on 61.


